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Canadian labour market dichotomy — deeper than perceived

by Benjamin Tal benjamin.tal@cibc.com

Every first Friday of the month, at 8:30 in the morning, Statistics 
Canada releases its Labour Force Survey. So, at 8:29 am, every 
economist is sitting in front of his/her terminal with great 
anticipation. You can cut the tension with a knife. And in 2020, 
for obvious reasons, the level of anticipation for the monthly job 
numbers was even greater.

We now have a complete picture of the performance of the job 
market in 2020. The array of charts in the next page provides a 
snapshot of the current situation and a reasonable assessment 
of the shape of the labour market on the eve of a difficult winter.

But the real purpose of this note is the discussion that follows 
that snapshot. Using special tabulations from Statistics 
Canada, we are now in a position to more accurately measure 
and assess the abnormality of the trajectory of the job market 
since the beginning of the crisis. More specifically, we provide 
information on job-losses (and gains) by wage level and get a 
much clearer sense of the dramatic widening in the income gap 
due to Covid.

December 2020 — A snapshot
Population growth — The Canadian population (aged 15+) rose 
by 1.35% in 2020, down from just under 1.5% growth in 2019. 
That represents a reduction in the pace of population growth of 
just over 30,000.  A large part of that slowing is due to reduced 
international migration inflow which we estimate to have fallen 
to 185,000 in 2020.

Labour Force — The number of Canadians that are actively in the 
labour market (as employed and unemployed) is now at roughly 
the same level it was at before the crisis, while the participation 
rate is still half a percent below.

Employment — Overall employment has recovered 70% of the 
jobs lost in March and April of last year. That means that we are 
still close to 640,000 jobs (3.3%) below the pre-crisis level. In 
terms of hours worked, we are just over 5% below the rate seen 
in February 2020.  Namely the number of hours fell faster than 
the number of jobs.

Unemployment — The current official unemployment rate 
of 8.6% is a full 3 percentage points (or 620,000 people) 
higher than it was on the eve of the crisis.  And the duration of 
unemployment is rising fast. The share of those that have been 
unemployed for more than 27 weeks is now approaching 30% 
of the total number of unemployed. That’s double the rate seen 
before the crisis.

Full-time/Part-time — The decline in full-time employment 
since the beginning of the crisis accounted for two-thirds of 
the drop in total employment since February. With full-time 
employment representing close to 80% of jobs before the 
crisis, this relatively low contribution to the overall decline 
reflects a higher proportional loss of jobs amongst part-timers.

Permanent vs. Temporary — Prior to the crisis, temporary 
employment accounted for 12% of total employment. However 
no less than 52% of jobs lost since February were temporary 
positions. Consistent with that, the share of job losses amongst 
unionized workers accounted for only 15% of the total, half its 
share in employment.

Self-employment — the number of self-employed has fallen by 
just under 7% since February. That represents 200,000 jobs 
or 31% of total jobs lost- more than double the share of self-
employment in overall employment. That disproportionate 
impact is due to the fact that self-employment is the only job 
category that hasn’t experienced a rebound since the spring, 
with the number of self-employed in December 7% lower than 
it was in April.
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Chart 1: The Canadian labour market as of December 2020

Source: Statistics Canada, CIBC.
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There is little doubt that those numbers will get worse in the 
coming months. We expect overall employment to fall by 2% 
in the first quarter of the year with the unemployment rate 
climbing back to 9%. However, it is our expectation that the 
recovery during the second half of the year will be rapid (see 
discussion in our Forecast publication), with the unemployment 
rate ending the year at below 7%.

Change in employment by wage category
The discussion above clearly illustrated the asymmetrical 
nature of the current double-dip recession. But in order to get a 
more precise understanding of the scope of this dichotomy, we 
need to focus more directly on changes in employment by wage 
category as opposed to changes by type of employment, which, 
after all, is only a proxy for level of compensation. We did that 
by using special Statistics Canada tabulations that measure 
employment growth by wage ranges.

Chart 2 tells the tale — the lower the pay grade, the worse the 
job market performance is. All the jobs lost in 2020 were 
among workers that earned below average wages, with the 
lowest wage quartile seeing the largest decline. That is not very 
different than the trajectory seen in other recessions such as 
the 2008/9 financial crisis. What is different however, is that 
higher-income Canadians have experienced net job gains during 
the current crisis – an anomaly during a recession. So the 
surprise here is that, not only did high-wage earners not 
experience job loss, but in fact they have gained almost 
350,000 jobs over the past year. The largest gain was observed 
among those in the fourth quartile of the wage scale, with 
year-over-year growth of more than 9% or 260,000 new jobs. 
In fact, if it were not for the increase in high-wage jobs during 
the recession, the overall level of employment today would have 
been almost one million below the pre-recession level.

Chart 3 puts the current swing in historical perspective. Prior to 
the crisis, the share of below-average wage employment had 
been rising on a regular basis, reflecting a gradual worsening in 
the quality of employment in Canada, we discussed often in the 

Chart 2: Growth in employment by wage range

Source: Statistics Canada, CIBC.

past. That ratio has plummeted during the recession, not 
because the quality of employment has magically improved, but 
due to the dramatic reduction in the number of low-quality jobs.

Chart 4 provides a glance at the performance by age. Note that 
young Canadians have experienced employment loss at all 
wage levels. Another matter of concern is the notable drop in 
low-wage employment among older workers.

Those observations have some important implications. They 
imply that the earning gap is widening at an even faster rate 
than we’ve assumed so far. And yes, overall personal income 
in Canada has risen during the crisis, but that hasn’t been 
driven just by government support programs. The increase in 
employment among high wage jobs has also been an important 
factor. In fact, the rise in high-wage employment mitigated the 
decline in headline wage income, as it masked a deeper than 
perceived drop in wage income among low-wage workers. This 
in turn suggests that government assistance was appropriately 
targeted.

Chart 3: Share of low-paying jobs in employment

Source: Statistics Canada, CIBC.

Chart 4: Growth in employment by wage range by age (Y/Y % change)

-20%

-10%

0%

10%

1 2 3 4
Earning range

Age 65+

Source: Statistics Canada, CIBC.

https://economics.cibccm.com/economicsweb/cds?ID=12000&TYPE=EC_PDF


Contacts:

Avery Shenfeld
416 594-7356
avery.shenfeld@cibc.com

Benjamin Tal
416 956-3698
benjamin.tal@cibc.com

Andrew Grantham
416 956-3219
andrew.grantham@cibc.com

Royce Mendes
416 594-7354
royce.mendes@cibc.com

Katherine Judge
416 956-6527
katherine.judge@cibc.com

CIBC Capital Markets
PO Box 500 
161 Bay Street, Brookfield Place 
Toronto, Canada, M5J 2S8  
Bloomberg @ CIBC  

economics.cibccm.com

CIBC World Markets Inc., CIBC World Markets Corp., CIBC World Markets Plc., CIBC Australia Limited and certain other corporate banking and capital markets activities of Canadian Imperial Bank of Commerce operate 
under the brand name CIBC Capital Markets.

This report is issued and approved for distribution by (a) in Canada, CIBC World Markets Inc., a member of the Investment Industry Regulatory Organization of Canada, the Toronto Stock Exchange, the TSX Venture 
Exchange and a Member of the Canadian Investor Protection Fund, (b) in the United Kingdom, CIBC World Markets plc, which is regulated by the Financial Services Authority, and (c) in Australia, CIBC Australia Limited, 
a member of the Australian Stock Exchange and regulated by the ASIC (collectively, “CIBC”) and (d) in the United States either by (i) CIBC World Markets Inc. for distribution only to U.S. Major Institutional Investors 
(“MII”) (as such term is defined in SEC Rule 15a-6) or (ii) CIBC World Markets Corp., a member of the Financial Industry Regulatory Authority. U.S. MIIs receiving this report from CIBC World Markets Inc. (the Canadian 
broker-dealer) are required to effect transactions (other than negotiating their terms) in securities discussed in the report through CIBC World Markets Corp. (the U.S. broker-dealer).

This report is provided, for informational purposes only, to institutional investor and retail clients of CIBC World Markets Inc. in Canada, and does not constitute an offer or solicitation to buy or sell any securities 
discussed herein in any jurisdiction where such offer or solicitation would be prohibited. This document and any of the products and information contained herein are not intended for the use of private investors in the 
United Kingdom. Such investors will not be able to enter into agreements or purchase products mentioned herein from CIBC World Markets plc. The comments and views expressed in this document are meant for the 
general interests of wholesale clients of CIBC Australia Limited.

This report does not take into account the investment objectives, financial situation or specific needs of any particular client of CIBC. Before making an investment decision on the basis of any information contained 
in this report, the recipient should consider whether such information is appropriate given the recipient’s particular investment needs, objectives and financial circumstances. CIBC suggests that, prior to acting on any 
information contained herein, you contact one of our client advisers in your jurisdiction to discuss your particular circumstances. Since the levels and bases of taxation can change, any reference in this report to the 
impact of taxation should not be construed as offering tax advice; as with any transaction having potential tax implications, clients should consult with their own tax advisors. Past performance is not a guarantee of 
future results.

The information and any statistical data contained herein were obtained from sources that we believe to be reliable, but we do not represent that they are accurate or complete, and they should not be relied upon as 
such. All estimates and opinions expressed herein constitute judgments as of the date of this report and are subject to change without notice. This report may provide addresses of, or contain hyperlinks to, Internet 
web sites. CIBC has not reviewed the linked Internet web site of any third party and takes no responsibility for the contents thereof. Each such address or hyperlink is provided solely for the recipient’s convenience and 
information, and the content of linked third-party web sites is not in any way incorporated into this document. Recipients who choose to access such third-party web sites or follow such hyperlinks do so at their own 
risk.

© 2021 CIBC World Markets Inc. All rights reserved. Unauthorized use, distribution, duplication or disclosure without the prior written permission of CIBC World Markets Inc. is prohibited by law and may result in 
prosecution. 

The CIBC logo is a trademark of CIBC.

CIBC Capital Markets In Focus | 4

tel:4165947356
mailto:avery.shenfeld%40cibc.com?subject=
tel:4165947356
mailto:benjamin.tal%40cibc.com?subject=
tel:4169563219
mailto:andrew.grantham%40cibc.com?subject=
tel:4165947354
mailto:royce.mendes%40cibc.com?subject=
tel:4169566527
mailto:katherine.judge%40cibc.com?subject=
https://www.bloomberg.com/quote/CM:CN
http://economics.cibccm.com



Accessibility Report


		Filename: 

		IF_2021-0119_AA.pdf




		Report created by: 

		

		Organization: 

		




[Enter personal and organization information through the Preferences > Identity dialog.]


Summary


The checker found no problems in this document.


		Needs manual check: 0

		Passed manually: 2

		Failed manually: 0

		Skipped: 1

		Passed: 29

		Failed: 0




Detailed Report


		Document



		Rule Name		Status		Description

		Accessibility permission flag		Passed		Accessibility permission flag must be set

		Image-only PDF		Passed		Document is not image-only PDF

		Tagged PDF		Passed		Document is tagged PDF

		Logical Reading Order		Passed manually		Document structure provides a logical reading order

		Primary language		Passed		Text language is specified

		Title		Passed		Document title is showing in title bar

		Bookmarks		Passed		Bookmarks are present in large documents

		Color contrast		Passed manually		Document has appropriate color contrast

		Page Content



		Rule Name		Status		Description

		Tagged content		Passed		All page content is tagged

		Tagged annotations		Passed		All annotations are tagged

		Tab order		Passed		Tab order is consistent with structure order

		Character encoding		Passed		Reliable character encoding is provided

		Tagged multimedia		Passed		All multimedia objects are tagged

		Screen flicker		Passed		Page will not cause screen flicker

		Scripts		Passed		No inaccessible scripts

		Timed responses		Passed		Page does not require timed responses

		Navigation links		Passed		Navigation links are not repetitive

		Forms



		Rule Name		Status		Description

		Tagged form fields		Passed		All form fields are tagged

		Field descriptions		Passed		All form fields have description

		Alternate Text



		Rule Name		Status		Description

		Figures alternate text		Passed		Figures require alternate text

		Nested alternate text		Passed		Alternate text that will never be read

		Associated with content		Passed		Alternate text must be associated with some content

		Hides annotation		Passed		Alternate text should not hide annotation

		Other elements alternate text		Passed		Other elements that require alternate text

		Tables



		Rule Name		Status		Description

		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot

		TH and TD		Passed		TH and TD must be children of TR

		Headers		Passed		Tables should have headers

		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column

		Summary		Skipped		Tables must have a summary

		Lists



		Rule Name		Status		Description

		List items		Passed		LI must be a child of L

		Lbl and LBody		Passed		Lbl and LBody must be children of LI

		Headings



		Rule Name		Status		Description

		Appropriate nesting		Passed		Appropriate nesting






Back to Top
